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Motivasyon
Motivasyon Teorileri - 2 



•YŀǇǎŀƳκTœŜǊƛƪ YǳǊŀƳƭŀǊƤΥ aƻǘƛǾŀǎȅƻƴǳ ƛœǎŜƭ ŜǘƳŜƴƭŜǊŜ ŘŀȅŀƭƤ ƻƭŀǊŀƪ 
ŀœƤƪƭŀȅŀƴ ƪǳǊŀƳƭŀǊŘƤǊΦ 

ÁaŀǎƭƻǿΩǳƴTƘǘƛȅŀœƭŀǊ IƛȅŜǊŀǊǒƛǎƛ YǳǊŀƳƤ
Á!ƭŦŜƴŘŜǊΩƛƴ9wD YǳǊŀƳƤ
ÁIŜǊȊōŜǊƎΩƛƴ4ƛŦǘ-CŀƪǘǀǊ YǳǊŀƳƤ
Á.ŀǒŀǊƤ TƘǘƛȅŀŎƤ YǳǊŀƳƤ

•{ǸǊŜœ YǳǊŀƳƭŀǊƤΥ aƻǘƛǾŀǎȅƻƴǳ ŘƤǒǎŀƭ ŜǘƳŜƴƭŜǊŜ ŘŀȅŀƭƤ ƻƭŀǊŀƪ ŀœƤƪƭŀȅŀƴ 
ƪǳǊŀƳƭŀǊŘƤǊΦ 
Á ±ǊƻƻƳΩǳƴ.ŜƪƭŜƴǘƛ YǳǊŀƳƤ
Á .ŀǒŀǊƤ .ŜƪƭŜƴǘƛǎƛ YǳǊŀƳƤ όLawler/Porter)
Á 9ǒƛǘƭƛƪ YǳǊŀƳƤ
Á !Ƴŀœ YǳǊŀƳƤ
Á .ƛƭƛǒǎŜƭ 5ŜƐŜǊƭŜƴŘƛǊƳŜ YǳǊŀƳƤ

Motivasyon Kuramları
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Moslow’un İhtiyaçlar Hiyerarşisi Kuramı

}Maslowƛƴǎŀƴ ƎǸŘǸƭŜǊƛƴƛƴΣ IŀȅǾŀƴ ƎǸŘǸƭŜǊƛƴŘŜƴ ŦŀǊƪƭƤ ƻƭŘǳƐǳƴǳ 

ōŜƭƛǊǘƳƛǒ ǾŜ ōǳƴƭŀǊƤƴ ǇƛǊŀƳƛǘ Ǝƛōƛ mertebeliƻƭŘǳƐǳƴǳ ǎŀǾǳƴƳǳǒǘǳǊΦ 

} TƴǎŀƴƤ ƘŀǊŜƪŜǘŜ ƎŜœƛǊŜƴ ȅŀ Řŀ ŘŀǾǊŀƴƤǒƤƴƤ ŜǘƪƛƭŜȅŜƴ ƛƘǘƛȅŀœƭŀǊΣ ƘŜƴǸȊ 

ǘŀǘƳƛƴ ŜŘƛƭƳŜƳƛǒ ƛƘǘƛȅŀœƭŀǊŘƤǊΦ 

} «ǎǘ ōŀǎŀƳŀƪǘŀƪƛ ƛƘǘƛȅŀœƭŀǊΣ ŀƭǘ ōŀǎŀƳŀƪǘŀƪƛ ƛƘǘƛȅŀœƭŀǊ ōŜƭƭƛ ōƛǊ ŘŜǊŜŎŜȅŜ 

ƪŀŘŀǊ ǘŀǘƳƛƴ ŜŘƛƭƳƛǒǎŜ ƻǊǘŀȅŀ œƤƪŀǊΦ 

} TƴǎŀƴƭŀǊ ǎŀƘƛǇ ƻƭŘǳƪƭŀǊƤƴŘŀƴ œƻƪΣ ǎŀƘƛǇ ƻƭƳŀƪ ƛǎǘŜŘƛƪƭŜǊƛ ǘŀǊŀŦƤƴŘŀƴ 

ƎǸŘǸƭŜƴƛǊΦ
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}¸ŜƳŜΣ ƛœƳŜΣ ǳȅǳƳŀΣ ŎƛƴǎŜƭƭƛƪ Ǝƛōƛ ǘŜƳŜƭ ŦƛȊȅƻƭƻƧƛƪ ƛƘǘƛȅŀœƭŀǊ ōǳ 

gruba girer. 

}TƴǎŀƴƤƴ ŘƻƐŀǎƤƴŘŀ ōǳƭǳƴŀƴ ǾŜ ƘŀȅŀǘƤƴƤ ŘŜǾŀƳ ŜǘǘƛǊŜōƛƭƳŜǎƛ ƛœƛƴ 

ȊƻǊǳƴƭǳ ƛƘǘƛȅŀœƭŀǊŘƤǊΦ  TƴǎŀƴƭŀǊ ŘŜǾŀƳƭƤ ōǳ ƛƘǘƛȅŀœƭŀǊƤ ōŀƪƤƳƤƴŘŀƴ 

ǳȅŀǊƤƭƤǊΦ
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Moslow’un İhtiyaçlar Hiyerarşisi Kuramı



}DǸǾŜƴƭƛƪ ƛƘǘƛȅŀŎƤΥ  CƛȊƛƪǎŜƭ ƛƘǘƛȅŀœƭŀǊƤƴƤ ƪŀǊǒƤƭŀȅŀƴ ƛƴǎŀƴƭŀǊ 

ȅŀǒŀƳƭŀǊƤƴƤƴ ǎŀƐƭƤƪƭƤ ǾŜ ǊŀƘŀǘ ōƛǊ ǒŜƪƛƭŘŜ ŘŜǾŀƳ ŜǘƳŜǎƛƴƛ 

ǎŀƐƭŀȅŀŎŀƪ ƛƘǘƛȅŀœƭŀǊƤƴƤƴ ǘŀǘƳƛƴƛ ƛœƛƴ œŀōŀ ƎǀǎǘŜǊƛǊƭŜǊΦ 

}!ƛǘ ƻƭƳŀ ƛƘǘƛȅŀŎƤΣ ƘŜǊ ƛƴǎŀƴŘŀ ƪŜƴŘƛǎƛƴƛ ŘŀƘŀ ƎǸœƭǸ 

ƘƛǎǎŜŘŜŎŜƐƛΣ ƎǸǾŜƴ ŘǳȅŀŎŀƐƤΣ ǎǘŀǘǸ ŜƭŘŜ ŜŘŜŎŜƐƛ ǾŜ 

ŘŀȅŀƴƤǒƳŀ ƛƘǘƛȅŀŎƤƴƤ ƪŀǊǒƤƭŀǒŀŎŀƐƤ ōƛǊ ƎǊǳōŀ ŀƛǘ ƻƭƳŀ ƛǎǘŜƐƛ
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Moslow’un İhtiyaçlar Hiyerarşisi Kuramı



}{ŜǾƎƛ ǾŜ ǘŀƪŘƛǊ όǎŀȅƎƤƴƭƤƪύ ƛƘǘƛȅŀŎƤΥ 5ƛƐŜǊ ƪƛǒƛƭŜǊ 

ǘŀǊŀŦƤƴŘŀƴ ƻƴŀȅƭŀƴƳŀ ǾŜ ǘŀƪŘƛǊ ŜŘƛƭƳŜ ƛƘǘƛȅŀŎƤΦ 

}YŜƴŘƛƴƛ ƪŀƴƤǘƭŀƳŀ όƎŜǊœŜƪƭŜǒǘƛǊƳŜύ ƛƘǘƛȅŀŎƤΥ .ǳ ŀǒŀƳŀȅŀ 

ǳƭŀǒŀƴ ƛƴǎŀƴƭŀǊ ȅŀǇŀōƛƭŜŎŜƪƭŜǊƛƴƛƴ ǎƤƴƤǊƤƴƤ ƳŜǊŀƪ ŜŘŜǊƭŜǊ ǾŜ 

ōǳ ǎƤƴƤǊŀ ǳƭŀǒƳŀƪ ƛœƛƴ ŜƭƭŜǊƛƴŘŜƴ ƎŜƭŜƴƛ ȅŀǇŀǊƭŀǊΦ 
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Moslow’un İhtiyaçlar Hiyerarşisi Kuramı



}.ƛƭƛǒǎŜƭ ƛƘǘƛȅŀœƭŀǊΤ ōƛƭƳŜ ǾŜ ŀƴƭŀƳŀ ƛƘǘƛȅŀŎƤƴƤ ƛœŜǊƛǊΦ

}9ǎǘŜǘƛƪ ƛƘǘƛȅŀŎƤ; ƎǸȊŜƭ ǒŜȅƭŜǊŜ ȅǀƴŜƭƳŜ ƛƘǘƛȅŀŎƤƴƤ ƛœŜǊƛǊΦ
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Moslow’un İhtiyaçlar Hiyerarşisi Kuramı



•DŜǊœŜƐƛdahaiyiŀƭƎƤƭŀȅƤǇdaharahatƛƭƛǒƪƛkurabilme:

•5ǸǒǸƴŎŜƭŜǊƛȅƭŜveŘŀǾǊŀƴƤǒƭŀǊƤȅƭŀkendiōŀǒƭŀǊƤƴŀbireyolmaǀȊŜƭƭƛƐƛƴŜ

sahiptirler:

•{ǸǊŜƪƭƛyenilikveŘŜƐƛǒƛƳǇŜǒƛƴŘŜƴƪƻǒŀǊƭŀǊ.

•KendiniƎŜǊœŜƪƭŜǒǘƛǊŜƴinsanlarŀǊŀƭŀǊƤƴŘŀƪƛŦŀǊƪƭƤƭƤƪƭŀǊŀǊŀƐƳŜƴonlara

ǎŀȅƎƤduyarlar.

•EspriyetenekleriƎŜƭƛǒƳƛǒǘƛǊ.

Maslow’a göre kendini gerçekleştiren kişilerin ortak 
bazı özellikleri vardır:
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•.ǸǘǸƴƛƴǎŀƴƭŀǊƤƴƛƘǘƛȅŀœƭŀǊƤƴƤƴŀȅƴƤǎƤǊŀȅƤƛȊƭŜȅŜŎŜƐƛǾŀǊǎŀȅƤƳƤ
ŘƻƐǊǳŘŜƐƛƭŘƛǊ.

•Alttaki ƛƘǘƛȅŀœgidermedenǸǎǘǘŜƪƛƛƘǘƛȅŀœƭŀǊƤƴŘƻƐƳŀȅŀŎŀƐƤ
ǾŀǊǎŀȅƤƳƤŘƻƐǊǳƭŀƴƳƤǒŘŜƐƛƭŘƛǊ.

•ModeldekiƛƘǘƛȅŀœƭŀǊƤƴǘǸƳǸƴǸƴǘǸƳinsanlarƛœƛƴǎǀȊkonusu
ƻƭŘǳƐǳǾŀǊǎŀȅƤƳƤbilimseltemeldenyoksundur.

Maslow’un Modeline yönelik eleştiriler
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